People's responses to upward and downward social comparisons: the role of the individual's effort-performance expectancy.
The aim of this research among practicing teachers was to demonstrate that the individual's effort-performance (E-P) expectancy can explain different responses to upward and downward social comparison information in terms of positive affect and the intent to work harder. The results of both Experiment 1 (N=100) and Experiment 2 (N=162) show that exposure to a superior colleague generated more positive affect among teachers than exposure to an inferior other, particularly at high levels of E-P expectancy. Perhaps more importantly, explaining target's superior performance in terms of high effort and inferior performance in terms of low effort enhanced participants' intentions to work harder at their own jobs.